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OFFICE OF PAID FAMILY LEAVE - TAX DIVISION

Cau héi thweng gap ve
Thay d6i Thué suat PFL
va Hwéng dan Chuan b
cho nam 2024

Van phong Nghi phép Gia dinh C6 luvong (Office of Paid Family Leave, OPFL) da céng

b tai liéu Cau héi thuweng gap nay dé théng bao cho cac doanh nghiép vé ndi dung cap
nhat quan trong lién quan dén chwong trinh Nghi phép Gia dinh Cé lwong (Paid Family
Leave, PFL) tai Quan Columbia.

Vao ngay 1 thang 7 nam 2024, thué suat Nghi phép Gia dinh C6 lwong (Paid Family
Leave, PFL) téang tir 0.26% (0.0026) 1én 0.75% (0.0075) lwong trd cho mdi nhan vién
duwoc bao hiém theo muc 12(a) ctia Pao luadt Ngan sach Pia phuong Khan cap sira doi
2024 cho Nam tai chinh 2024, c6 hiéu Iyc ttr ngay 8 thang 7 nam 2024 (Pao luat D.C.
25-499; B6 luat D.C. § 32-541.03). Khoan thanh toan dau tién & mac 0.75% (0.0075)
dén han vao ngay 31 thang 10 ndm 2024 cho tién lwvong dwoc bao céo trong Quy 3
nam 2024 (tr ngay 1 thang 7 nam 2024 dén ngay 30 thang 9 nam 2024).

Céc bang dwdi day quy dinh mirc thué suat cho méi quy, ngay bét dau va ngay két thic
cla quy va ngay dén han thanh toan.

Bang Thué suat (Nam dwong lich 2024)

Quy Thué suéat Ngay tinh quy Ngay dén han
Thue PFL
Quy 1 0.26%, 0.0026 1/1/2024-31/3/2024 30/4/2024
Quy 2 0.26%, 0.0026 1/42024-30/6/2024 31/7/2024
Quy 3 0.75%, 0.0075 1/7/2024-30/9/2024 31/10/2024
Quy 4 0.75%, 0.0075 1/10/2024-31/12/2024 31/1/2025

Bang Thué suat PFL (Nam dwong lich 2025)
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Quy Thué suat Ngay tinh quy Ngay dén
han Thue

PFL
Quy 1 0.75%, 0.0075 1/1/2025-31/3/2025 4/30/2025
Quy 2 0.75%, 0.0075 1/4/2025-6/30/2025 31/7/2025
Quy 3 0.75%, 0.0075 1/7/2025-30/9/2025 31/10/2025
Quy 4 0.75%, 0.0075 1/10/2025-31/12/2025 31/1/2026

Cau hoi thworng gap (FAQ):
Héi: Tai sao thué suat PFL tang?

Dap: Viéc tang thué suét PFL tr 0.26% lén 0.75% lwong trd cho mdi nhan vién
dwoc bao hiém |a bat budc theo muc 12(a) ctia Pao luat Ngan sach Pia phuong
Khén cép stra déi 2024 cho Nam tai chinh 2024, c6 hiéu lwc tlr ngay 8 thang 7
nam 2024 (PBao luat DC 25-499; B6 luat D.C. § 32-541.03).

Héi: Cac quyeén lgi c6 bi anh hwéng béi viéc tang thué suat PFL khéng?

DPap: Khong. Quan sé tiép tuc cung cap quyén loi cho tdi da mwdi hai (12) tuan
nghi phép gia dinh, mwoi hai (12) tuan nghi phép y té, mwoi hai (12) tudn nghi
phép cham con cho cha me va hai (2) tuan nghi thai san.

Héi: Piéu gi sé xay ra néu doanh nghiép cuta téi déng clra va tdi can béo
cao thay déi nay cho Van phong Béi thwong That nghiép (OUC) va Vian
phong Nghi phép Gia dinh C6 Iwong (OPFL)?

DPap: Néu moét doanh nghiép hoac giao dich khéng con hoat déng kinh doanh &
Quan Columbia, thi can déng Tai khoanDich vu tw phuc vu cho Hang s& & D.C
cta ho. Cac doanh nghiép c6 thé yéu cau déng tai khoan trong thw glvi cho
DOES. Thu phai cung cap théng tin cho ting cau héi dwoc danh sb dwdi day va
phai do Hang s& hodc Pai ly yéu cau hady kich hoat treong muc soan thdo. Ngoai
ra, Thw yéu ciu can co chir ky cha chi doanh nghiép.

Thw nay can dwoc gliri dén Van phong Béi thuong Thét nghiép va Van phong
Nghi phép Gia dinh C6 lwong va can dwoc giri qua email dén
pfltaxdivision@dc.gov. OPFL sé hé trg x(r Iy yéu cau hay kich hoat.

1. Tén Doanh nghiép

2. bia chi Doanh nghiép (Hoéac Tiéu dé Doanh nghiép)

3. S6 Trwong muc Bao hiém That nghiép/Nghi phép Gia dinh Cé lwong
4. FEIN (S6 nhan dang nha tuyén dung lién bang)
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5. Cho biét ly do déng trwong muc:
1. Ngtrng kinh doanh ma khéng chuyén giao quyén sé hivu.
2. Chuyén nhuong quyén sé& hivu mét phan (néu % dwoc chuyén
nhwong)
3. Tbng sbé chuyén nhwong quyén s& hivu (100% chuyén nhuong)
4. Thay dbi vé loai phap nhan hoac FEIN.
5. Ngay tra lwong cudi cung (ngay/thang/nam) khi quy vi ngirng tra
lwong cho nhan vién D.C.
6. Chir ky ctia chu s& hiru
Héi: Khi ndo mét Ca nhan Tw kinh doanh (SEI) c6 thé thay déi tinh trang
lwa chon cta ho bang cach chon tham gia hodc khéng tham gia Chwong
trinh Nghi phép Gia dinh Cé lwong?

Dap: Thoi gian ghi danh mé& SEI kéo dai tir thang 11 dén thang 12 hang nam.
SEI c6 thé chon tham gia hodc tr chdi tham gia chwong trinh PFL trong théi gian
ghi danh mé.

SEI chon tham gia chwong trinh sé dwoc yéu cau déng gop thué PFL dé dbi lay
quyén loi nghi phép gia dinh c6 trd lwong. Ngoai ra, néu SEI mudn r&i khoi
chwong trinh va khéng dong gép thém thi ho co thé thwc hién bang cach chon
khéng tham gia trong giai doan ghi danh mé.

SEI can biét vé cac gidi han chon khong tham gia. Cac SEI khéng chon tham gia
khi ho lan dau tién du diéu kién tham gia chwong trinh PFL, khéng thé chon
khéng tham gia trong ba (3) nam sau khi tham gia. SEI c6 thé g email cho
OPFL (pfltaxdivision@dc.qov) dé& hdi xem trwong muc c6 bj gi®i han ba ndm nay
hay khong.

Cuébi cung, SEI c6 thé yéu cau loai khdi chwong trinh PFL b4t ¢t lic nao (ngay
ca ngoai giai doan ghi danh m&), néu c6 bat ky tredng hop nao dwdi day:

1. Dia diém kinh doanh chinh ctia SEI dwoc chuyén ra bén ngoai DC va
khéng c6 y dinh kiém thu nhap tw kinh doanh tai DC trong vong ndm muoi
hai (52) tuan t&i;

2. Cé& nhan da chip nhan lam viéc tir mot hang sé (dwoc dai tho hoac khéng
dwoc dai tho) va khéng cé y dinh kiém thu nhap tw kinh doanh trong vong
nadm muoi hai (52) tuan toi;

3. Ca nhan khéng c6 y dinh kiém thu nhap tlr cdng viéc dwoc thwe hién trén
50% thoi gian tai DC; hoac
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4. Ca nhan khong cé y dinh kiém bét ky thu nhap nao trong vong ndm muoi
hai (52) tuan téi. 7 DCMR 3402.3(b)

Céac doanh nghiép nén chuan bi nhw thé nao:

Hang sé& nép ho so hang quy
Hwéng dan ESSP:

Céc hang s& st dung Cdng thong tin Tw phuc vu danh cho Hang s&
(Employer Self-Service Portal, ESSP) dé& ndp bao céo tién lwong cho Van
phong Bbi thuwérng That nghiép va Van phong Nghi phép Gia dinh Cé
lwong khéng can thyc hién bat ky hanh ddong nao dé chuén bj cho thay
dbi thué suat PFL. Nén tdng ESSP sé tw dong diéu chinh mirc thué thay
ddi, vi vay cac hang s& nén tiép tuc bao céo tién lwong théng qua ESSP
nhw binh thwdng. Quy vi cé thé xem lich st thué suat PFL va cac théng
tin hiru ich khac dwéi day.

Hwéng dan PFL-30:

Ma&c du tAt ca cac hang s& nén sir dung Cbng théng tin Ty phuc vu danh
cho Hang sé& (ESSP), nhuwng cac hang s& c6 dwdi 6 nhan vién duwgc phép
bao céo tién lwong va ndp thué PFL bang cach sir dung bang tinh giay.

e Cac hang s& nén bat du bang cach giri bao céo tién lwvong cho
Van phong B6i thuwdng That nghiép (OUC) va nép Thué Bao hiém
Thét nghiép. Bang tinh cé lién quan dwoc goi la Mau UC30 (Bao
céo Tién lwong Déng gop Hang quy).

e Sau khi hoan thanh Mau UC30, hay tai xuéng “PFL-30”, c6 tai
https://dcpaidfamilyleave.dc.gov/iemployers/employer-forms/. PFL-
30 14 moét bang tinh dwoc sir dung dé tinh toan sé tién thué PFL
con ng. Co thé tim thdy hwéng dan vé cach ndp khoan thanh toan
thué PFL trén PFL-30.

e Hang s& khéng can gtvi PFL-30 cuing v&i thanh toan séc, vi théng
tin tién lwong tr Ul dwoc chia sé véi PFL.
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Quan trivién Bén thr ba (Third Party Administrators,
TPA)

Hwéng dan:

TPA str dung Céng thong tin Ty phuc vu danh cho Hang sé (ESSP) dé& ndp bao
céo tién lwong cho Van phong Boéi thworng Thét nghiép va Van phong Nghi phép
Gia dinh C6 lwong khoéng can thyc hién bat ky hanh dong nao dé chuén bi cho
thay d6i thué suit PFL. Nén tang ESSP sé tw dong diéu chinh thay dbi thué suét,
vi vay TPA nén tiép tuc bao céo tién lwong thédng qua ESSP nhw binh thwdng.

TPA c6 thé glri b4o céo tién lwong bang cach st dung tinh nang nhap tién lvong
thd cdng ctia nén tdng ESSP hodc TPA c6 thé tai Ién ho so tién lwong thay mat
cho cac doanh nghiép ma ho dai dién.

Ca hai phwong phap nép tién lvong sé co két qua tinh toan trach nhiém thué tw
déng & mirc 0.75% (0.0075) maii.

Cac Ca nhan Tw kinh doanh (SEI)

Hwéng dan ESSP:
Céac Céa nhan Ty kinh doanh (SEI) da chon tham gia chwong trinh PFL c6 thé
tiép tuc béo céo téng thu nhap tw 1am cha théng qua Cdng thong tin Tw phuc vu
danh cho Hang s& (ESSP). Nén tdng ESSP sé tu dong tinh toan sé tién thué
PFL con ng & mirc méi 0.75% (0.0075).

Hwéng dan PFL-30S:
Céc SEI bao céo tbng thu nhap ty kinh doanh va thanh toan thué PFL bang PFL-
30S c6 thé tiép tuc lam nhw vay. SEI c6 thé truy cap
https://dcpaidfamilyleave.dc.gov/employer-forms/ dé 1ay ban sao ctia PFL-30S.

SEl nén gri PFL-30S da hoan thanh qua dwéng buwu dién dén DOES st dung
dia chi dwoc néu trén biéu mau. Gwi riéng khoan thanh toan thué (séc hoac 1énh
chuyén tién) dén dia chi hop thanh toan dwoc néu trén biéu mau PFL-30S.

SEI nén str dung bang trén cung véi PFL-30S dé tinh toan sé tién thanh toan
thué PFL thich hop.
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Hang s& nép ho so hang nam

(Ngwei nép hoé so lwong hang nam)
Céc hang s& bao céo tién lwong cho Van phong Boi thwdng That nghiép
(OUC) hang nadm ciing dwoc phép ndp thué PFL hang nam. Bao cdo tién
lwong tiép theo va khoan thanh toan thué sé dwoc glri cho OUC va PFL
trwdc ngay 15 thang 4 nam 2025.

Hwéng dan ESSP:

Ngw&i ndp hd so hang ndm str dung Céng théng tin Tw phuc vu danh cho
Hang sé& (ESSP) khdng can chuan bi cho thay dbi thué suét. Sé tién thué
PFL dén han dwoc ESSP tinh tw ddng sau khi ndp béo céo tién lwong, vi
vay cac hang s& nén tiép tuc bao céo tién lwong va ndp thué PFL thdng
qua ESSP nhu binh thwong. Cac hang sé str dung PFL-30H phai nép bao
céo tién lwong cho Van phong Béi thwerng Thét nghiép (OUC), truéc ngay
15 thang 4 nam 2025.

Hwéng dan PFL-30H:

Ngw&i ndp hd so hang ndm khéng str dung ESSP c6 thé hoan thanh trach
nhiém noép hd so tién lwong va ndp thué cta ho bang cach lam theo cac
buwdéc sau:

NoOp bao céo tién lwong nam 2024 cho Van phong Boi thuwong That
nghiép (OUC) va ndp thué Bao hiém That nghiép. B4o c&o phai dwoc ndp
bang cach st dung M&u UC30-H (B&o céo Murc lwong Bong gop Hang
nam cla Hang s&).

Van phong Nghi phép Gia dinh C6 lwong sé st dung bao céo tién lwong
dwgc gri cho OUC (trong bwéc 1) cho muc dich PFL. Cac hang s& khong
bat budc phai ndp bao céo tién lwong riéng cho PFL. D& thanh toan Thué
PFL, hay tai xudng bang tinh thué PFL-30H tai:
https://dcpaidfamilyleave.dc.gov/employer-forms/. Bang tinh bao gém céc
hwéng dan vé cach tinh sb tién Thué PFL con no va cach thanh toan
bang séc hoac 1énh chuyén tién.

Cac lwu y quan trong:
e Bang duwdi day liét ké thué suét PFL cho méi quy ciia ndm 2024.

Nguwdi ndp hd so hang nam nén st dung bang nay két hop véi PFL-
30H, dé tinh toan sb tién thanh toan thué PFL cho nam 2024.

e NE| Washington DC 20019
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e Nguwoindp hd so hang ndm chi nén glri séc hodc thanh toan phiéu
chuyén tién qua dwdng bwu dién, chir khéng phai PFL-30H, vi théng
tin tién lwong tr Ul dwoc chia sé véi PFL.

Ngay dén han Thué v&i Thué suat (Tat ca Nguwoi
nép ho so)

Bang Thué suat PFL cho Ngwei ndép hé so hang nam
(Nam dworng lich 2024)

Quy Thué suéat Ngay tinh quy
Quy 1 0.26%, 0.0026 1/1/2024-31/3/2025
Quy 2 0.26%, 0.0026 1/4/2024-30/6/2024
Quy 3 0.75%, 0.0075 1/7/2024-30/9/2024
Quy 4 0.75%, 0.0075 1/10/2024-31/12/2025

Lwu y: Ngay dén han déi véi cac bao céo tién lwong Ul va PFL nam 2024 va thanh toan
thué 1a 15 thang 4 ndm 2025.

Bang Thué suat PFL cho Ngwei ndp hé so hang nam
(Nam dworng lich 2025)

Quy Thué suéat Ngay tinh quy
Quy 1 0.75%, 0.0075 1/1/2025-31/3/2025
Quy 2 0.75%, 0.0075 1/4/2025-30/6/2025
Quy 3 0.75%, 0.0075 1/7/2025-30/9/2025
Quy 4 0.75%, 0.0075 1/10/2025-31/12/2026

Lwu y: Ngay dén han dbi véi cac bao céo tién lwong Ul va PFL nam 2025 va thanh toan
thué 1a 15 thédng 4 ndm 2026.
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